
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 

RACE EQUALITY POLICY 
 
 
 

Approved at FGB on February 2014 



CONTEXT 
 
St. Hubert’s Catholic Primary School is in Sandwell in Old Warley ward. 
 
At present (2013-4), the religions of the children within St. Hubert’s are as below: 
 
 

Catholic Christian Hindu Muslim Sikh Non-specific 
91% 
rising 

3% 
falling 

0% 
falling 

1% 
falling 

4%  
static 

0% 
falling 

 
The Local authority has produced data showing the ethnic make up of the school when compared with 
Sandwell 
  School (%) LA (%) 
Ethnicity (Main Code) 2012 2013 2014 2012 2013 2014 
White - British 64.5 65.3 61.8 49.6 48.2 46.9 
White - Irish 0.5 0.0 0.0 0.1 0.2 0.2 
Traveller of Irish Heritage 0.0 0.0 0.0 0.0 0.0 0.0 
Gypsy / Roma 0.0 0.0 0.0 0.1 0.1 0.2 
Any Other White Background 0.9 0.9 1.4 3.0 3.7 4.2 
White and Black Caribbean 2.8 2.3 2.8 3.1 3.3 3.5 
White and Black African 0.0 0.0 0.0 0.3 0.4 0.4 
White and Asian 1.4 1.4 2.8 1.6 1.6 1.7 
Any Other Mixed Background 7.5 9.4 8.5 2.1 2.1 2.2 
Indian 5.1 4.7 4.2 11.0 11.0 11.1 
Pakistani 0.0 0.0 0.0 9.3 9.3 9.5 
Bangladeshi 0.9 0.9 0.9 4.1 4.1 4.0 
Any Other Asian Background 0.9 0.9 0.9 3.1 3.0 3.1 
Black Caribbean 1.4 1.9 3.3 3.5 3.7 3.6 
Black - African 4.7 5.2 5.7 2.4 2.8 3.2 
Any Other Black Background 0.0 0.0 0.0 1.1 1.1 1.3 
Chinese 0.0 0.0 0.0 0.2 0.3 0.3 
Any Other Ethnic Group 7.5 6.6 7.5 1.7 1.8 1.9 
Refused  0.0 0.0 0.0 0.3 0.3 0.3 
Information Not Yet Obtained 0.5 0.5 0.0 0.4 0.4 0.4 
Ethnicity Unknown 1.4 0.0 0.0 2.9 2.8 2.2 

 
The ethnicity of children in the whole school in January 2015 comprises: 
 
 Number  Number 

White- British 61%  - Asian or Asian British - Bangladeshi 0%   - 

White- Irish 0%  = Asian or Asian British – any other Asian background 2%  + 

White-any other 

 background 

1%  = Black or Black British - Caribbean 3%  = 

Mixed – White and 

 Black Caribbean 

4%  + Black or Black British - African 6%  = 

Mixed – White and  

Asian 

3%  = Any other ethnic group 7%  - 

Mixed – any other mixed background 8%  = Parent/carer preferred not to say 0%   = 

Asian or Asian British - Indian 4%   = Information not obtained 0%  = 

Non-white-British = 39% - rising  



 
All children are admitted according to the Governors’ Criteria of Admission which follow Diocesan 
guidelines and give priority to: 

1. Children with a statement of special need 
2. Catholic children 
3. non-Catholic children 

 
In all cases admission is made irrespective of ethnicity.  
 
Appointments to the staff, teaching and non-teaching, and the Governing Body are made according to 
Diocesan and LA procedures and are made on merit and suitability for the role, irrespective of ethnicity 
or any other difference. 
 
Mission Statement 
 
At St. Hubert’s, home, school and parish work together as we live and grow, knowing God is with us in 
all we do. 
 
Inclusion Statement 
 
St. Hubert’s is an inclusive school guided by the Gospel values that are expressed in our school aims and 
governors’ ethos statement. These aims promote inclusive education in its widest sense in all areas of 
school life.                                                                                                        ( November 2002) 
 
 
Aims and Values of Race Equality Policy 
 
In line with the school Mission and Inclusion statements and our commitment to promoting British 
values, all who lead and work in the school are committed to the principles of British values including 
racial equality, aim to eliminate unlawful racial discrimination and to promote equal opportunities and 
good race relations in all areas of school life. 
 
We value every individual who works in or with the school, irrespective of race, religion or culture, as a 
unique human being created by God in His own likeness and loved by Him. 
 
Our belief in the Gospel message commits us to be in the forefront of the movement for social and racial 
justice and harmony. We believe this is fundamental to the common good. We aim to prepare our young 
people to serve as witnesses to these moral and spiritual values in the wider world.  
 
Christ is the foundation of everything we do and the Gospels provide us with our influence and 
inspiration. We are therefore committed to the education of all and have a duty to care for all, with 
preferential consideration for the poor. We have a duty to ensure that we provide for those who are 
socially, academically, physically or emotionally disadvantaged. 
 
On the basis of these values our school aims to: 
 

• create a happy school environment for all which will nurture the individual’s joy of learning, 
promote independence and perseverance in their work and develop a positive self-image and 
awareness of making the right choices in support of a happy and healthy lifestyle. 

 
• foster care, courtesy and consideration for others in our daily lives and to encourage the pupils to 

exercise a sense of responsibility which demonstrates respect for people, irrespective of race, 
religion or culture, and their belongings. 

 



• develop lively and enquiring minds through the ability to question, argue rationally, investigate, 
prove, observe and handle and process information.  We will encourage creativity and promote 
knowledge of and concern for heritage, including racial, cultural and religious heritage, and the 
environment. 

 
• promote an awareness, understanding and respect for other religious beliefs and practices and an 

appreciation of human achievement and aspirations from many cultures. This will be achieved 
through planned curricular and extra-curricular opportunities, the example of staff and visitors to 
the school as well as partnerships with people of a wide range of races, religions and cultures. 

 
• help every individual irrespective of race, religion or culture to achieve his/her maximum potential 

through careful and considered planning of work, exciting and well-chosen activities and 
celebration of effort and success. 

 
 

• establish an environment where pupils, teachers, support staff and governors, irrespective of race, 
religion or culture, can work together in confidence to achieve their own potential, meet and enjoy 
the challenge for continuous improvement and recognise and celebrate success. 

 
• Provide positive images of other ethnic groups in our resources, displays and assemblies, 

reflecting the ethnic mix of the wider community. 
 
 
We aim to share these values with all who work in partnership with the school, including volunteers, 
parents and carers and have established systems and procedures to ensure that these aims are put into 
practice and their implementation monitored. 
 
 
Leadership and management 
 
In line with the Mission Statement, Inclusion Statement and Aims and Values of this policy, the 
Leadership and Management of the school are committed to: 

• Promoting British values of tolerance, justice, democracy and equality 
• actively tackling racial discrimination and racial harassment, and promoting equal opportunities 

and good race relations 
• encouraging, supporting and helping all pupils and staff to reach their potential 
• working with parents and carers and with the wider community to tackle racial discrimination and 

to follow and promote good practice 
• ensuring that any person recruited to the school, whether as a member of staff or a volunteer, is 

made fully aware of these aims and objectives and is required to support them 
• that all the school’s structures and policies are evaluated and kept under constant review in order 

to see that no individual is subject in any way to unlawful discrimination, whether intentional or 
unintentional, and to ensure all are enabled to reach their full potential 

• making sure the Race Equality Policy and its procedures are followed 
• making sure that Racial incidents are dealt with and reported following the procedures outlined in 

Appendix 1 
 
We acknowledge that minority groups have sometimes suffered disadvantage due to prejudice or 
ignorance. We recognise that it is all too easy for the structures of institutions to result in “inequality by 
default”. Therefore, we commit ourselves to take positive steps to examine our policies and practice and 
to change them where necessary. 
 
 
 



Responsibilities 
 
The Governing Body is responsible for: 

• Making sure the school complies with the amended Race Relations Legislation and Equality Act 
2010 

• Making sure the Race Equality Policy and its procedures are followed 
• Ensuring the curriculum promotes British values 
• Ensuring all staff promote British values 

 
The Head teacher is responsible for: 

• Making sure the Race Equality Policy is readily available and that the governors, staff, pupils, and 
their parents and guardians know about it 

• Making sure the Race Equality Policy and its procedures are followed 
• Producing regular information for staff and governors about the policy and how it is working, and 

providing training for them on the policy, if necessary 
• Ensuring the curriculum, SMSVC, enrichment opportunities and collective worship provide 

opportunities to promote British values 
• Making sure all staff know their responsibilities and receive training and support in carrying these 

out 
• Taking appropriate action in cases of racial harassment and racial discrimination using the 

procedures outlined in Appendix 1 
• Completing the monthly return of racial incidents (including nil returns) to the LEA 

 
All Staff are responsible for: 

• Dealing with racist incidents, and being able to recognise and tackle racial bias and stereotyping 
• Promoting British values, equal opportunities and good race relations, and avoiding discrimination 

against anyone for reasons of race, colour, nationality or ethnic or national origins 
• Keeping up to date with the law on discrimination, and taking up training and learning 

opportunities 
• Providing opportunities within and outside the classroom to experience and discuss these issues 

through curricular work, circle time, class buddies, class council etc.. 
 
People with specific responsibilities are: 
Mrs Clare McNally and Mr Daniel Doyle 
 
They will: 

• coordinate work on race equality  
• deal with reports of racist incidents  
• Report racist incidents to governors 

 
In addition, as manager of our peer mentoring/anti-bullying systems, Claire Channa will ensure racism is 
addressed as part of anti-bullying education and training for pupils, staff and parents. 
 
Visitors and contractors 
While every effort will be made to inform regular visitors to and partners of our school of our Race 
Equality Policy, visitors and contractors are responsible for knowing, and following, our race equality 
policy. 
 
 
 
 
 
 



POLICY PLANNING AND REVIEW 
 
In the review of policies, their effect on different racial groups within the school will be considered and 
reported as appropriate. Race equality questions will be built into school self-review evaluations and 
frameworks. The promotion of race equality will be built into the policy and planning process as part of 
our monitoring and promotion of inclusivity. 
 
Performance, attainment and progress of all children is monitored as are attendance, behaviour, exclusion 
data and take-up of additional and extra-curricular activities. The ethnic make-up of school systems, e.g. 
Buddies with varying responsibilities, School Council, Meeters and Greeters etc. is also monitored to 
ensure they are inclusive. Ethnic data is available on the SIMS system and on Pupil Tracking systems 
used in school and will be related to monitoring. Should analysis identify any discrepancy in any of these 
areas between different racial groups, the issues will be addressed as is appropriate through strategic 
planning and target setting. Such planning will be shared with all staff and governors. 
 
 
Governors and staff will be involved in the monitoring, on-going development, implementation and 
review of this policy. This will take place annually.  
 
This policy will be reviewed against CES guidance to ensure it satisfies the specific recommendations for 
Catholic schools. 
 
Arrangements will be made for annual training opportunities/updates for staff and governors in order to 
implement the policy. Training needs will be identified through the annual review process and staff 
questionnaires. 
 
There will be a statement in the School Prospectus informing parents of the policy. A copy will be made 
available in the school entrance for any parent or visitor to the school who wishes to read it. 
 
Every governor will have a copy of the policy. Each member of the teaching staff will have a copy 
available on the staff intranet. All non-teaching staff will be included in the monitoring process and will 
have access to a copy of the policy in school. 
 
This policy was first approved by the Governors on  10-12-03 
 
And by staff on  8-12-03 and is reviewed annually. 
 
This policy will be implemented alongside the school’s Equal Opportunity policies. 
 
Breaches of the policy 
Breaches of the Race Equality Policy will be investigated at the earliest opportunity following the 
procedures outlined in Appendix 1 and reported to governors in termly headteacher reports. 
 
 
 
 
Reviewed: …………………………………….. 
 
Signed: ………………………………………...   Chair of Governors 
 
Signed: ………………………………………...   Headteacher 
 
Date for next review: ……………………......... 
 



Appendix 1: Dealing with racist incidents 
 
Racist incidents should always be taken seriously and no form of discrimination, harassment or abuse 
should be tolerated by anyone in St. Hubert’s School, adult or child. 
 
Any witnessed, reported or perceived racist incident, however insignificant it may appear to be, should be 
reported immediately to one of the named people: Mrs C. McNally or Mr D. Doyle, who will investigate 
it and deal with the incident as is appropriate in their judgement to the situation. 
 
If the allegation is founded, the named person who has dealt with the situation will report the incident to 
the LA and governors and take appropriate disciplinary measures. 
 
If the incident merits it, parents or governors may be involved. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


